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W E L C O M E  T O  O U R

we're so glad you're here!

Ramnil Montes: FL Warehouse Associate Joined 2/18/2026
Tre’Von Talbert: STL Warehouse Associate Joined 2/19/2026

Katherine Baginski: 5 Year Anniversary (Joined 2/1/2021)
Derek Thompson: 8 Year Anniversary (Joined 2/2/2017)

Christy Koher: 6 Year Anniversary (Joined 2/5/2020)
Mark Stefanov: 2 Year Anniversary (Joined 2/13/2024)
Rondell Foster: 2 Year Anniversary (Joined 2/16/2024)
Mason Bryant: 1 Year Anniversary (Joined 2/24/2025)
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Work Anniversaries
I F  Y O U  S E E  A N Y  E M P L O Y E E S  L I S T E D  B E L O W ,  C O N G R A G U L A T E

T H E M  O N  T H E I R  A N N I V E R S A R Y !

I F  Y O U  S E E  A  N E W  E M P L O Y E E ,  W E L C O M E  T H E M  T O  T H E  R E L I N K
T E A M !

New Team Members Alert

Data/Payroll Accuracy Reminder
Accurate employee information supports benefits, payroll and

compliance. Please take a moment to review all of your
profiles for either benefits and/or payroll for accuracy. If any

changes are made or will need to be made reach out to
Human Resources as soon as possible with your updates. 



What would you tell someone 
considering the role? 

What do you enjoy most about being a
reLink Field Transportation Specialist? 

Building relationships with our clients.

Where do you see your career progressing over the next few years?
I feel like I have a lot of knowledge to offer outside of being a driver. As reLink continues to 

A word from our FTS Manager on Matt’s growth and contribution to the company:
 

His confidence and deep understanding of operations allow him to approach every
task with professionalism and efficiency. Matt consistently demonstrates reliability

and takes pride in his work, while also sharing his knowledge to support and
strengthen the team. His expertise, leadership by example, and commitment to

getting the job done make him a significant asset to our operations.

Being an FTS has a lot of perks and benefits,
but you also have to have a high level of

professionalism. 

Especially local clients who have my number
saved, know when I’m coming, and are excited
when I call them. I also like traveling, meeting

new people, and being the face of reLink. 

expand, I can see myself being some kind of leader in the logistics field. For now, I am focused
on being professional, learning, and growing.

Matt is a highly seasoned driver whose experience brings tremendous value to the FTS team.

team member spotlight
How long have you been working for 

reLink Medical?
Over 4 and a half years

Matthew Bejcek



F I N D  O U T  M O R E

F I N D  O U T  M O R E

W A T C H  P O D C A S T

This audiobook is a guide to developing
sharper thinking for stronger decisions

and better outcomes. You’ll learn how to
overcome biases, challenge assumptions,
embrace diverse perspectives, and build

mental resilience needed for personal
and professional success. Get ready to

transform not just what you think but how
you think.

Success at work isn’t about doing
more; it’s about focusing on what

matters most and communicating in
a way that drives improvement.

Mastering prioritization ensures your
time and energy are aligned with

high-impact goals, while delivering
constructive feedback strengthens

performance and accountability
across your team. Together, these

skills create clarity, momentum, and
measurable results.

I N V E S T  I N  Y O U R  G R O W T H  –  I N S I D E  A N D  O U T S I D E  T H E  O F F I C E  🌱💼
" D E V E L O P  A  P A S S I O N  F O R  L E A R N I N G .  I F  Y O U  D O ,  Y O U  W I L L  N E V E R

C E A S E  T O  G R O W . "  —  A N T H O N Y  J .  D ' A N G E L O

T H E  U L T I M A T E  G U I D E  T O
M A S T E R I N G  P R I O R I T I Z A T I O N

C R I T I C A L  T H I N K I N G  M A S T E R Y

Personal and Business Development Tools

Blogs

Audiobook

H O W  T O  G I V E  C O N S T U C T I V E
F E E D B A C K

https://www.betterup.com/blog/constructive-feedback-examples
https://www.launchnotes.com/blog/the-ultimate-guide-to-mastering-prioritization
https://www.youtube.com/watch?v=XFLcHOA-Q0g


T H A N K  Y O U  F O R  Y O U R  H A R D  W O R K  A N D  D E D I C A T I O N
-  H U M A N  R E S O U R C E S

Emotional Wellness Plan:
Supporting Balance and Resilience

Emotional Wellness is an essential part of overall well-being and workplace
success. This plan is designed to encourage awareness, healthy habits, and

support - both individually and as a team.

🧠Awareness & Check-Ins: 
Take a moment to recognize stress signals such as fatigue, irritability, or loss
of focus.
Pause regularly to check in with yourself and assess what support you may
need

🕰 Boundaries and Balance:
Set clear boundaries between work and personal time when possible.
Step away from screens, take breaks, and use time off to fully recharge.

 💬Communication and Support:
Open, respectful conversations create healthier teams.
Reach out to your manager, HR, or a trusted colleague when challenges
arise - support is always available.

🌱 Healthy Daily Practices: 
Prioritze sleep, movement, and hydration. 
Small habits like a short walk or mindful breathing can significantly reduce
stress. 

🤝Connection and Belonging:
Stay connnected with your team.
Positive interactions, collaboration, and appreciation contribute to emotional
well-being. 

❤ A Culture of Care:
Emotional Wellness thrives in a workplace rooted in empathy, respect, and
understanding. Supporting one another helps create a healthier more resilient
organization. 

INDEED GLASSDOOR

T A K E  S O M E  T I M E  T O  L E A V E  U S  A  R E V I E W !

Enjoy working at reLink Medical?

https://www.indeed.com/cmp/Relink-Medical,-LLC
https://www.glassdoor.com/Overview/Working-at-reLink-Medical-EI_IE2071869.11,25.htm

